D. Mentorship
Please attach documentation from two individuals for whom you have served as a mentor* in healthcare
quality or related fields.
*Mentoring is a dynamic and reciprocal relationship focused on growth and development of the
mentee.
The mentorship relationship should:
1. promote professional growth above and beyond the mentees job duties.
2. be voluntary and not for a person normally supervised as part of the applicant’s job
responsibilities; coworkers not directly supervised by you are acceptable.
3. be goal orientated with clear, measurable objective/goals of the relationship.
Using the mentorship template below, each individual who was mentored must submit a written
statement no greater than 500 words, addressing his/her professional growth and knowledge base in
relation to your mentorship skills.

The written statement must (A) describe the mentorship relationship, (B) include specific measurable
objectives/goals of the relationship that were planned, and (C) include measurable outcomes of the
mentoring relationship as they related to the planned objectives. The applicant should include
documentation of specific examples of the objectives or work completed. All elements must be
addressed to evaluate eligibility of the mentorship submission. Click here to download the template as a
separate document.
Please place all documents relating to this category in folder V. D. Mentorship.

Mentorship by NAHQ Fellowship Applicant Template
Fellowship Applicant:
Mentee Relationship to Applicant:
Mentee Name:
Mentee Position Title:
Mentee Organization:

Dates you were mentored by applicant:
Instructions for mentee: Please describe the applicant’s mentorship in relation to the questions
below. Keep all answers limited to this form, no greater than 500 words; however, you should
include documentation of specific examples/copies of the objectives or work completed as necessary.

A. Please describe your mentoring relationship. This can include the nature of the partnership and how you
were supported by the applicant in your professional development.

B. Please list/describe the planned measurable objectives/goals of the relationship
a.
b.
c.

d.

C. Please list/describe the measurable outcomes of the mentoring relationship as they related to the
planned objectives.
a.
b.
c.

d.

D. Mentoring can take many forms such as traditional meetings and e-mentoring. Describe how your
mentoring experience was designed and structured. How did this help you create a plan for development
including your personal vision?
1.
2.
3.
4.
E. How did the mentoring relationship help you achieve your potential?
1.
2.
3.
4.
Additional Comments:

Signed

Date:

